ADQPTED LAW - = ' -Unofficial translation
from khmer version

Law passed by the National
Assenbly on 26 October 1994,
during the 3rd Session, 1st
Legislature.
L A W

ON CO-STATUTE FOR THZ CIVIL SERVANTS
OF THE KINGDOM OF CAMNBODIA

xtkrkkkhrktrkrhkit

CEAPTER I

GENEZTRAL PROVISIQNS

ARTICLE 1

All civil servants of the cadre of the Kingdom of Camktodiz,
apart from those whc kelcng to the judiciary and legislative
groups which have special conditions, shall be uncer this

conmon rule.

ARTT C E 2

This law sball be applicable for the civil servants of the
Kingdom of Cazbodia in 2ll cadres which were established and
organised by royal. decrses and who engaged to work in various
ministries and institutions and who are entitiad to recelve

retirement pension.

Cadres of the civil sar/zn:is shall be determined by garcticular

Statutes through roval decraes

ARTICZLE & ¢ ‘

Tvoes of cadraes, rannks,/grzds, st2ps, salary rates cf the civil
' ' /e ’ > ’ !/

sarvants in the Xingdon cf Camzediz 2s well as thelr
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utes of different bodies shall be
daterNLned by royal de =
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ees.

ARTICLE 5 ¢ A RN : R

Appointment, promotion, transfer, placing out of position or
out of cadre, shall be dscided through a royal decree, sub-
decree, or proclamation (Prakas). '

Forceful dismissal from function, order to be retired before
term and demotion of a member of the civil servants in cadre,
shall be decided through Sub-Decree or Proclamation in
conformity with partlcular Statute of the civil servants.

ARTICLE 6 :

Each member of the civil servants may have rights of access to
see the records and other documents which b=long to his /her
personal file, before hn/sn= recelves any disciplinar ry
sanction or be transferred Lo*caLullv This same right shall
also be given to any memcer of the ci ivil servants whose

promotion of rank/ qrade or step so far was ratarded which
not done properly in cdue turn according td the seniority in
services.

ARTICLE 7=
When necessary and uzon tharz 1s aporoval from the conterned
person, a member of the civil servants in cadre may be
assigned to work or fulfll cther function outside of his/har
own original cadra.
ARTICLE 3 :
Inside the framework of each cadre, in principle a civil
servant of any rank/grade or step may not be assigned to go
and work under order of another member ¢f civil servants who
nas lower rank/grade cr step than hils/hers. Excent only when
it is necessary and the co ncerned parson who nhas supericr
rank/grade or sted has gilven his/hsr consant :
A2TICLE 9 :
A regime relating to the reguest for leavss and annual leavss,
mission allcwances, madical zallcwances and ra:-irsment pensicn
etc... shall be dstermined by a sa2garate by law. ‘
ARTICLE 10 :
Salaries and otner accasscry of the salary, such as additicnal
allowances, allcwanc2 £or assunming fencticn, zcne 2ilewan:cea,
degendent allowzanca, rent allswance ani allcwanzes for th2




costs of furniture, water,and electricity etc....of the civil
servants shall be determined by separate law.

CHAPTER II

RECRUITMENT

ARTICLE 11  :

Candidates of both sexess may not be recruited to work in the
cadre of civil servants, unless thay have completed the
conditions as hereunder :

1- shall have khmer nationality.

2- sHall be at least 18 years old and not above 23, but

. there are some exceptional cases as follows :

a -~ For those candidates who got diploma from

superior education the limitation of thelir ages shall be
moving to" from 23 to 30 years old".

b - for thoss candidates who have studied for one or
many years in the superior educaticnal establishments but
still not be graduated, this limitation of their agss from 23,
shall be increasing accorzding to the number of years they have
attended so far in those establishments of the superior
education but should nct ke over 30 years old.

c - For thos=z candidates who have fulfilled their
coligations in the military compulsory service, the limitaticn
of their ages, shall be increasing according uO the number of

ears they have been in that military compulsory servicse

d - When necesssary, the royal government may issue a
sub-decree to exempt the age limitation of the candidates in
order to satisfy the prio luy needs and interests of the

country.

3- Shall not-be d2prived of citizenship, civil and
political rights.

4- shall never be convicted of crime or misdemeanour for
committed any acts which harmed to the customs, hcrour or
honesty

5- Shall have sufficient ph{51cal abxll;y for perforaing
works in.conformity with the qualification reguirament as sat
forth in the instructicns and regulations in vigour.

-6— for- those who are of ethnic minecrities or from the far
remoted arsas and of female s2x, may D2 given faecility and
priority.

7- Shall fulfil sufficient conditicns in the fiszid cf
comoet2nce as stated in saparaze ragulation of tne body wnicd



they: wish to apply to work there.

RTICI .

Conditions regarding nationality and age shall be proven
thought birth certificates or though court judgements in place
birth certificates.

The certification which proves that the person has never been
convicted before, shall be stated in a past criminal record
certificate granted by the Ministry of Justice whlch will be
valid for three (3) months.

RTICLE 13 ¢

In principle, every process of selecting candidates to engage
in the cadre (of the civil servants) shall be proceeding
through test exams, except whan determined otherwise by the
royal government.

ARTICL 14

()

The date of the exan for sz2lecting candidates to engage in the

cadre ¢f the civil servants shall ke fixad and announcad which
should be at least 3 months before ths exam will taks place.
In case of urgenc/, the anrouncement shall bz done at laast
for 30 days. : ,

ARTICLE 15 :

In principle, in every process of exan for sz2lacting
candidates to engage to work in the cadres of the civil
sexvants shall be particigated by a representative of the
Public Function.

CHAPTER ITI

TRAINING, INCLUSICH AS PERMANEINT STATUS
AND EXPULSION FRCM CADRE "

ARTICLE 15

The inclusion as permar2nt status in the cadra of the civil
servants may not b= definitively achlieved . unless after having
gonsa uh’OUqh a prcoablcn pericd. Ian tha contrary, th2
procation period may also be examptad when candidatas who
passed the exan will b2 selected in 2 higher cadra2 tnan which
of the body which they used to have permanent status in the2

:
cadra thars once belfcra.
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The salary of those trainees under probation, shall be '
deducted and kept for the retirement pension. If any trainee
fails to be admitted as permanent status in the cadre of the
civil servants, his/her money which was so far deducted for

the retirement pension shall all be returned to the concerned

person.

ARTICLE 18

The duration of the precbation shall be 12 months.

This probation period will be 'started from the day such
trainee is appointed. This probation shall not be considered
as valid if a concerned trainee was absent in the course for a
total of more than 30 days. In this case the trainee shall
again continue his/her probation course in the 2nd year.

- the inclusion as permanent status in the cadre of the
civil servants cannot be done unless upon the trainees have
really performed works for twelve (12) months. This above
probation period shall be cut short to only six (6) months for
those former civil servants of old cadre who passaed the exams
and been admitted in another new cadre by retaining the
seniority which they had since before.- '

nent s$-atus in thes cadre shall
be carried cut by the com ¢ aukthority for agpointment
following a proposal from the chief of the unit. But the
inclusion as permanent status of the trainees must be shared
opinicn by a commission. g

i

- the inclusion as pe
ce
b

COMPOSITION OF THIS COMMISSION CONSISTS Cr:

ion or

1- The Head of the ituti
b S, @S .t e Cheirman.

his/her representz2

2- The head of the unit which administers or
his/her represent2tives, a@s...........ooinnn. Manbar.

3- The chief of personnel office or his/her
representativeé, as.. ... ..o vl .Menbker,

4~ One member of the civil servant from the sane

3. . - . Y -
o= Yohat - B . Hember.

A

vy trainee who did nc

An t prove that he/she has sufficient
professional skill or who showed of negligence in the
performance his/her woris cr not suflicient physical fiztness
to assume a pesiticn in accordance with the ccnditions 2s
specified in the instructions in force, may be ceased from
this jecb at any time during the ccurse of the probation
period. Shall also be ceassd from Iunction any mender ci the
civil servants who wviolatss the article 23 and other
subseguent articles cf thls law which stipulated aboun in2
disciplinary sancticns zgainstithe clvil serwants
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Decisinn.on termination from functicn:or 1nc1u510n as full-
permanent status in the cadre, shall absoluuely be taken [;f
within a period of three months ugon the date: the: probaulon,
period is duly terminated after 12 months. The inclusion as
permanent status in the cadre shall be effectxve on what is.
relating to the salary as well as seniority in services for
the promotion of ran</grad= or step, from the day the
probation period is terminated. But the seniority in services
considered for the retirement shall be from the day the
probation period s;arted

RTICLE 195  :

Any memser of the civil servants who cannot conbtinue to
perform his/her function for reason of lost of professional .
aptitude and who failed to fulfil sufficiently the conditions
required for granting of the retirement pension, may be
terminated from function at any time. - ; :

n services is from 20 year

Any civil servant whose senior i
ed for the lost of

and up who is reguired to be retir
professional aptitude, shall be entitled to receive o
proportional pension. If his/her sen 'o*iuy in services is
below 20 years such member of the civil servants who lost

® -

Ly
A
<

D

S

his/her pro;es:1oua1 aptitude shall ke entitled to receivs the
all the pension which has been so far deducted and other
state’s allowancis, all in once. S . :

The datermination on the lost of thehppof=ssxoh“l an tLtqdeq
shall be decided by a commission which will consist as follows
1- the Head of the institution or | : ,
his/her representative, as.......... e ....Chairman.

2- the Chief of tne unit which is adﬂlnlSue:qu

or his/ her representa:ive, as...................Newb .
3J- the cnief the personnel office or

his/ner representatives, as.....“snber

4- the doctor who has sworn and who:was -appointed

by the Ministry of Health, as...u.... e teeeeaee. HMenber
5- Two members of the civil ssrvants from the same
cadrs, wWho got thneir ranks/grads at least equal to which
of the concarned pers c*s........................Membe:s.

CHAPTER IV
PRCMOTION OF RANX /G ADE. oa STEp

ADTTCIT 29 .
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The profoiicn of -rasnks/grades) ©r st3ss C




shall .be proceeded either through a selecting process as per
contingent each time in shift or, ‘through a selecting process
as per contingent each time in shift and plus by considering
on the seniority in services at the same time. '
Normally, the minimum term due for the promotion of each step
shall be 2 years. In order to be able to promote the step of
any member of the civil servants through a selecting process,
he/she must have had his/ner name inscribed in the promotion
chart list. In case when any member of the civil servants
performed his/her job with special merit, his/her step shall
be raised automatically regardless of the condition of his/her
seniority in services. :

Every time when promoting of steps of all cadres, ‘it requires
to have approval from the relevant competent institution for
appointment which will make decision to grand promotion of
steps according to the number of avalilable free spaces for
each respective rank/grade and to the extent of allocated
budget .available.

ARTICLE 21 :

The civil servants of the szne rans may be raised cne ste
each time, and if it is to change tne rank, shall start anaw
from the lowest step cf such nevw righer rank. When tne civil
servants are to change thelr types of cadres for the resason
that he/she has passed an exam to higher cadre, the rate of
their ‘salaries shall be reconsidered from what of thes egual
rate or of the higher rzte which is next apove the former
salary of such civil servant. - ’

Each time when there is a promotion of rank/grade) or step,

the salary and seniority shall be consicdered accordingly from
rhe date such promotion of rank/grade or step is proclaimed.

ARTICLE 22 @

Every year in January, all the civil servants who are ertitled
to be promoted of ranks/grades or steps shall respectively
complete a score bulletin for their promotions. The chief of
the unit will give his/ner remark and certificaticn on this
ccore bulletin and will give scores
Governors of tha provinces / municipalities shall have duties
to giva observations on wha= is concerning behaviour, respect
of discipline, solidarity of each of the chiafs of variocus
services and cabinets o the orovinces/ aunicipalities. These
scoras lists shall be dispatched through secret nails to kne
teads of the cencerned imstitutions

aczording S0 gach tire

.senicorizy in serices,
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the Chief. of Unit or the Head of institution shall‘have .
competence to cease and: close that list of proposal for the
promotion. , : : S - n ‘

In the above lists shall write down the names of thoses civil

servants who has fulfilled the conditions as follows:

1- normally, for any rank/grade or step to be received,
it requires to have séniority of at least 2 years from the
khmer new year day which is the daj the steo pronoLLon chart
llSt is establlshed

2- it is required to have formal reguests for the

pronotion of steps successively governing body which superVLse
the concerned persons. : - -

ARTICLE 24

The bulletin determining scores on professional skills and
situation of perLormM“ce of services of each member of tnh
civil servants who reguests for the promction of rank/gra de
steps, shall be submitted for examination by the
Classification Commission.

ARTICLE 25 :

The Ranks/Grades or Step Promotion Chart List shall be ‘
established by the Classification and Appointment Commission
following the proposals- from the chiefs cf the concerned units
or the from the head of the institution.

This above commission shall be appointed by ths roval decree,
sub-decree or ministerial proclamation and shall have its
composition as follows : :

1- Head of the institution or )
his/her representative, 2S....vveveennen. Presidant.
/ J , -

2- Chief o
e

the unit which administers or
his/her esen

e
L
or ntative, as......... v ee el Mamber.,
3= Chief of personnel office or ,
his/her representat LV - - Veedew .. WMenber.

4~ Two(2) members of civil servants from the same
cadres, but who got higher ranks/grades and steps, and
5]

a
if it is not avallable shall-be taksn from okher cadre.
The persons. shall be sz2lected through a voting process,
F Y= OO O R TR ¥ £ it ol =D
2TICLT 25
The ranks/grades or step groncticn chart list shall ke
established during the 4th Quarker of ezch year " The 3il
Quarter of ¥Xhmsr year". This azcve cnart list is Icr using in




the next year and will include only the names of those civil
servants whom have been proposed in-each shift of selection
process . : '

The classification commission of meets in plenary session an
will determine average scores for each candidate which will be
from 0 to 20. Then this Commission re-classified the names of
- candidates following a sequence of orders in consideration of
‘thelr scores.

The inscription in the rank/grade or step pfomotion chart list
be proceeded with respect to the availability of the remaining
free spaces.

The number of names inscribed in the rank/grade or step
promotion chart list for each type of cadre for each year of
each rank /grade) or step shall be determined by royal Decres,
Sub~-decree or Prakas ( Proclamation) according availability of
free spaces and of foreseen expenses plarned in the budgst for

it. ‘

ARTICLE 27

In case wnan it is not possible to include the name
candidates 'in the ranky/grade or st2p promotion char
this y=ar, the remaining namss of the concerned : :
persons{candidates) shall then have priority to be includead
firstly following the sequence of .orders in the rank/grade or
step promotion chart list for the following year. Except when
the commission decided otherwise contrary to this upon

s of
t lis

receiving a report from the chiefs of concerned units which
supervise the concernad parsons stated of agpropriats reascns.

A2TICLE 28 ¢

In order to enable to be inscribed in the Rank/Grads or Ste2p
Promotion Chart List on the 13th of April of each year,
candidates shall be reguired to have sufficient qualifications
as determined in particular Statute for a respactive body. In
special case, the Classification Comrission mav also have
rights to include in the Rank/grade or step promotion chart
Iist, the names of those civil servants whose units which
supervisa them did not-raiss resguest for promoting thenm to
higher ranks/grades or steps so far.

ARTICLE 29 :

The saniority in serwvices cf =hesz2 civil servants who ars
working in the far rencte arz2:s, zones which thers ars eflscts
to healths or dangercus zones, when considering thelr

oroposed preometicn chart liszs,
2r hairf (1/2) oI the aczuoial
vl R N

»C2es5.

seniority to b included in the
shall ‘Ee supolzmented with anotin
ceriod of their senlority in ser

2RTT
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The promotion of ranks/grades or steps according to shifts of
seniority in services, shall be procesded alternatively with
which of the promotion of ranks/grades or steps according to
shifts of proportionate selection process to what. provided for
in particular Statute for each body. ' ‘

The promotion of ranks/grade or steps according to shifts of
seniority in services shall absolutely be decided in respect
of the sequence of orders of senlorities as mentioned in the
1ist of the civil servants progosed for the promotion of
ranks/grade and steps.

ARTICLE 31 :

The right to be promoted of ranks/grade or steps according to
shifts of selection process as well as according to shifts of
seniority in services for any civil servant who is chargsd
with abuse of discipline or judicliary law. :

ARTICLE 32 :

Honourable ranks/gradss may be previded by the competent
apoointment authority to members <ivil servants who are
retired or resigned or who have bes2n placed to be ceased from
function whan upon thnesy lost their working competencies

Honourable ranks/grads as posthumous celebration may be for
given to those civil servants who are dece
CHAPTEHR v

DISCIPLINE

ARTICLE 33 :

Every civil servant shall observe tne laws and regulations,
and the instructions of thelr superiors. :

The civil servants shall be responsible befors their superiors
for their works and for all acts which may effect thelr
honour and dignity.

~All civil servants in cadre shall respect the orders cI their
superiors who assigned them to go to work in whichever areas
inst or outside the country.
ARTICLZ 34 ¢
ALl the civil servazats nay nct ce3s2 from their function
without hawving authcorization in adwvance fron their sugerlcrs
or without any apgropriaze reason. Any ce2asing frea WOIK Or
failure to come =n work wizhou:z permissicn or aggropr.az2
reason may forcs tuSsd civil servaats to be cut oI job witheus
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pay or be ceased of salary. Such civil servant may be
subjected to dLSﬂLollnary sanction as stated in the arLLCYe 40
of this law.

ARTICLE 35
VCivil»?ervantslshail‘be Stfictly prohibited tha followings:

1- to use administrative working hours for their
personal business purposes.

2- to use influsnce or power of their functions for
extracting any benefit or for intimidating, threatening or
violating the rights of citizens.

'3~ to practice any business which may causs effects
to their honour and dignity of the civil servants.

4~ to joint as members in a Board of Directors or to
manage a private company by himself directly or indirectly.

5- to publish or to disseminate information which
concerns with the function in the Ministry without
authorization before hand from the Head of the institution
whicn tha concerned person is under advice.

, 6- to practice additional cumulative occupaticn with
which of their actual functions as civil serwvants, if the
‘particular Statute of eacn body so prohibited;

Violation of prov’s ‘on of this article shall result a
disciplinary sanction as stipulated in the article 40 of this
law, without yet co.SLderlng any criminal charge which nay
also arise fLon it.

ARTICLE 35:

Civil servants may joint as members or in the governing of a
legitimate asscciation. ‘

ARTICLE 37 :

The <ivil sarwvants st

21l ks neutral in ¥hexr working
activities and it is strictly pronibited to uss thalr
functions and Stats’s materials for servicing political
activities as stated below:

1- Working £or the inzersst of a golitical pearty of o0
ogpese any politiczal candidate;
. .2- working fcr the interest of a policical pariy 2r =9
ogposa any polizical party:
Vislaticn cf tnhis arzicle shall be censidsrad as a Isul:s
and . miscarriase in thelr grofession
124



ARTICLE 38:

All the civil servant shall always prove that they are
competent in their profession when during the operation of
their functions. All the civil servants shall be responsible
for the faults and miscarriage in their profession as well as
for the offenses which they have committed in their function.

ARTICLE 39:

For the faults and miscarriages in the profession,
disciplinary sanction shall be applied. For deficiency or
loss of professional ability, it may be subjected to be put to
retirement, if the concerned person has fulfilled conditions
for receiving the retirement pension or, may be ceased from
the government’s function.

ARTICLE 40:
Disciplinary sanction consists as follows:

1- punisnment of 1lst degree

t

a- bl

4]

v
i

b_ bla:ﬂ

t

by inscribing in the personal records;

c- forceful transfer following a disciplinary

d- elimination from rank/grade or step promotion
chart list;

2- punishment of 2nd degree:

a- severe blame which causes the elimination from
tne rank/grade or step promotion chart list, if the
name was already inscribed, or will cause the retard
in the promotion of ranks/grades or step for a

specified period but should not be exceeded 2 y=22ars,
for the promotion of ranks/grades or stepgs following
the shift of selecting process or the shift -of’

seniority in services.

b- placing out of works without pay for not ovar one
year;

c- decr2asing on2 Or more ranks/grades ‘or $:e3IS)

rn Q,’
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o funczion;
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e- expulsion froam function in the goveramsi..
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A blama ‘shall be made in w‘—Ltlng and sent to the concerned
Pﬂrsons by the ChlEL of t‘me unLL. or hesad of tho msututlon.

For a blamo w;.th lnscrlp\.xon in the porsonal records, a
‘forceful transfer following.a disciplinary action and an
elimination from the rank/grade or step promotion chart list,
shall be decided. through a royal ‘decree , -sub- decree or
proclamation (Prakas) following a report from the chief of the
unit or head of the institution and after the cconcerned person
has given his/her opinion/argument.

ARTICLE 42:.

For every punishment of Disciplinary sanction of 2nd degree,
shall be decided through a royal decree, sub-decree or
proclamation( Prakas), after there is opinicn from the
Disciplinary Council. '

ARTICLE 43:

The civil servants whose ranks/grades or steps will be
decreased shall be re-included in the new rank/grade or naw
step from the day the dacision is mads oifficially.

ARTICLE 44:

The expulsion of a ciwvil sarvant from a positicn is a
deprivation of function cr pcwer and the rank which have bean
formerly givon to such civil servant. In case if it is to
deprive the rignts to reca2ive a retirement pension or the
money. w"uc‘n has been deducted and kept in the retirement
pension. s accounts far, shall have a writkten decision.

ARTICLE 45:

Any accusation for any fault relating to disciplins, shall be
made through a decision from ths competent governing level,
after there is a detaill report from thz2 chief of the uniz or

of the head of the instituticn.

ARTICLE 46:

A sn.b dec*eo or proclanaticn ( Prakas) which deCLd°S to make
an accusation for a fault which is relating to discipline may
result a suspension of functicn for tempecrary but with no
deduction of salary. The Disciplinary Councii shall convans a
maeting within one (1) month in crder to give cpinion cn it.

A decision to susgens2 cf function of a civil servant shall Ce
limited tc enly 3 monshs, Sut in sgecizl casss, aay fe cdacidsl
to extend and re-ex=ended fcr ancther cne(l) nonth at a tine,
but such extension znd ra-:xtansica sacuild not e agr2 than 2

L

imes.
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ARTICLE 47:

‘The accusation for a fault relatlng to dlsc1ollne, shall be
investigated before hand for a punishment of 2nd degree
relating to discipline. The investigation shall be delivered
to one or many representatives of the head of the concerned
institution who has/have higher rank/grade or step or more
senior in services than the accused person. .

The investigation file shzall be dispatched to the head of the
institution to examine and decide whether the accused civil
servant shall be transferred to the disciplinary Council or
shall the charge be dropped. In case when the head of the
institution thinks that the accusation should be continued, a
file thereof shall be sent to the Disciplinary Council which
will invite the accused civil servant to explain the reason
verbally and in writing before this Council will make a
conclusion of due fault and punisnment so that the competent
level will take it as basis/opinion for making decision.

ARTICLE 48:

£

e Disciplinary Council shall consist of 5 members ::

o3
(S]]

T

-

1- Three (3) menmbers of the civil servants assigned by
the head of the institution which the accused civil
servant is under advice, amongst whom, one will be
assumlnq a function as p*esxﬂent, another one will be as
naker of the report, ~ ‘ -

2- two (2) members of tha civil ser/:ﬂt: from the sam
cadre of the accused civil servant but who hawva hlgxw
ranks/grades cr who have longer seniority in servicas of
the same rank.

"1 (D

May not be assigned in this Disciplinary Council, anv civil
servant who made a complaint against such accused civil
servant or who is kinsman Shlp up till the third llne of such
accused civil servant.

ARTICLE 49:

on to a”\“cw ”g

The maker of the report shall have obligati
nts as follcows:

the accused civil serwant of his/her rigr

1- of his/her rights to have access to see his/her
personal records; : : SRR :

2- his/her rights to ccunt on witnesses;

3- his/ her rights to chcosa ragrassntatives to delense

nlm/nﬂ-; . ’

e et n : seare @ishar i
¢- his/her rights To explaip th2 ra2:s¢cns eltaar in
writing or verdally.




After recexvzng the report the Dlsc1p11nary Councxl may order
the report maker to seek for additional informationT —

The preSLdent may postpone the meeting of the Disciplinary
Council to later date and may take useful actions to seek for.
the truth and which will not effect the judgement of the court
if the court has made d901510n so far before this. .

A Procedure for the 1mp1ementatlon of dlsc1p11ne shall be
determlned by sub-decree.

'CHAPTER - VI

PROSECUTION THROUGH JUDICIAL PROCESS.

ARTICLE 51

Any. civil servant who is alleged of misdemeanour or crime
before the courts, may not be prosecuted unless after there is
authorization for prosecution before hand from:the Council of
Ministers following the request of the Minister of Justice,.
for those civil servants who has salary equal or above which
of the superior ranklng officers of the 3rd class or who have
their titles as Depuities of the Royal Government to the royal
capital city or provinces, provincial or municipal governor:

_ For those civil servants who have their salaries lower than:
which of the superlor ranklnq officers of the 3rd classi. such
authorization in advance for prosecutlon shall only be decided

by the head of such concerned institution.

In case of flagrant delicto/crime, the court may order to
detain the person immediately without waiting for
authorization for prosecution, but shall inform this case
immediately to the head of the concerned institution.-

Any civil servant which is under prcsecutlon at the court may
be ceased lnstanelj from function in case of necessary.

In ‘case when a c1v11 seblant is ceased for tempcrary from
function without pay, if after the court made a final decision
to acquit such accused civil servant, he/she shall be
immediately acceptad to go back to hls/he* function by taking
into consideration of his/her seniority, rank, ratirement
pension and shall alsc receive ratroactive salarj pay.

\RTICL 2:
The sentenc'ng for crime or misdemeanour without susgensicn of
the santence shali causa th tha civil

tha fi '

:enoua- o: title cf
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Any- civil servants who is pursuing an appeal, shall
automatically be put out of job without pay for temporary.

'CHAPTER  VII

RETIREMENT

ARTICLE S54:

All the civil servants of both sexes shall compulsory be
placed to retire when they age 55 years old.

This limited age of retirement may be shifted up to 60, if a
particular statute so stated.

In order to be entitled to receive seniority retirement
rension, the civil servant shall fulfil the conditions as
follows: : : ,

- shall age 55 years old;

- shall have seniority in services for 30 years.
But those civil servants who have been working in services for

government so far for 30 years, may also reguest to retirs
before they ags 53 by rece;«xng seniority roulre;ent_pension.

ARTICLE 55 :

A civil servant who has fulfilled functi

ion
least, shall receive seniority retirement

for
ensi
A civil servant who has fulfilled function fo* below 20 years,
shall receive a retirement pension which has been so far
deducted and other State’s allowances, all w*ll be paid. 1n*

once.

30 years at
o ,

Rs n.

A civil servant who has fulfilled function between 20 years up
to below 30, shall receive a proportionate retirement penslon.

ARTICLE 55:

During the period of con;xnulng the function after dun'age of
retirement, for those civil servants who has seniority 'in
services for completely 30 years shall not be deducted for
retirement pension (any morz), but instead if the seniocrity in
services is -not sufFLCLe*“’y 30 yesars vet the deduction for
the retirement pension shall be continued and the number of
years of such continuation in functicn must be cc nsidarad [n
ordar to receive the retirement pension. : ‘
&2TICLE o
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The seniority in services .of the civil servamts shall
respectively be considered from tha date the concerned person
engaged in services for.the government regardless of in
whatever regime. S o o o

CHAPTER VIII
SETTLING DISPUTES WHICH CONCERNED WITH

THE AFFAIRS Or THZ -PUBLIC FUNCTION

ARTICLE 53:

Civil servants may make an appeal to the courts of the cases

which concerned with the affairs of the public function. But

it is necessary that civil servants should find out ways to
make it out through administrative process befcre hand.

ARTICLE 59:

The competence to solve the disputes as above shall b2 given

to a Permanent Committes which is called Commit-e2 for
Settling Disputes relating to public Function’s Affairs which
will have the Head of the institution of Public Function as
president and will have its compesition which will b=
deterained by a sub-cdacree.
CHAPTEZIR2  IX

PARTICULAR. PROVISION
ARTICLE 60:
A rectification of the numders/manpower of the civil servants
in conformity to the rezlity is the competence of the royal

government. In case when it-1ls necessary to reduce the
numbers/manpower of the civil servants, in principle thne
demobilisation will primarily effect those civil servants who
are about to reach the age of retirement who have pco
professional skills and this2 who volunteer to ceas
function.. :

ARTICLE. 61:

In principle, tne civil servants in cadre shall have oriorit:
in receiving any position. Bu: in special cases ard basing oa
the necessity, the royal government may appcint any eilte
perscn Or & perscn wno is hignhly graduatad to held any
positicn even if such elite perscn or persen is not 2 civil
servant in cacrea.

P i 3 T - P [ . M -— =
In such conditficn the concernad p2T50n maY Navs righis to
y e = 1 - k MR - Y - - 3 - - »
receive salary as usual, buf snhal. Aot o2 sn=izled T2 racelve
ic

o3
raTirament gens
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_ARTICLE 62:

The royal government na/ aop01nu to enter-in the cadre of the
civil servants any time for those elite persons or persons’
highly graduated who are very useful to the State’s wor ks
without considering the conditions of their ages.

CHAPTER X

TRANSITIONAL PROVISIOH

ARTICLE 63:

Upon this law is entering into force wuntil the year 2,000,
those civil servants whos2 ages are over 55 years old may be
authorized to continue their function following the reguests .
from the concerned persons and aCﬁordlng to the decision made
through Sub-decrees basing on the opinion of approval from the
institution of public function and which of the head of the
concerned institution. This atcve extension shall have a
period of one year each time, but should nct be exceaded 5
years. o

FINAL PROVISICN

ARTICLE 64:

(1}
r{
L
43
1<)

Any provision which is contrary to this law , shall ke h
repealed.

THIS LAW HAYVE BzZgN ADOPTED-BY THE N%TLOV%T
ASSEMBLY Of THE KINGDOM 0OF CAMBODIA, -

ON  FRIDAY <2130CTOBER'1994770URING THEZ

3rd ORDINARY SZSSION OF;ITS lSt LEGISL&TURS.
Pnrom Penn, . October 1994,

PreSLdent of the National Assembly for
’ ~interinm,

signature and sez2l of LOY SIM CHhE“hG
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This vé@sion was adopted o
‘by NA, on 17-8-99, during an’ o _
extra- ordlnary session of its T =
2hd Legislature, now being sent L _ , A,
to the Senate for adoption. . - L ' Lo e e

******‘***********.****** . ) . :
(UNOFFICTAL TRANSLATTON)

KINGDOM OF CAMBODIA
NATION-RELIGION-KING
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AMENDMENT ON ARTICLE S1 OF THE LAW ON
CO-STATUTES OF THE CIVIL SERVANTS

SINGLE" ARTICLE.
The Article 51 of the Law on Co-Statutes of the ClVll—

' Servants shall be amended as follow:

NEW ARTICLE 51:
In case any government servant commits any crlmlnal

offence and the prosecutor has decided to charge him/her, the
prosecutor shall inform of this charge to the head of the
concerned lnstltutlon w1th1n 72 hours at the latest.

If there is an arrest or tenporary detention or 5
apprehension of any government servant, the competent iudge or
prosecutor shall inform immediately to the head of the
concerned institution.

'In case such offence occurs within the framework of
performance of function in the public function, the State
shall defend that government servant according to due process

of the law./.

THIS LAW WAS PASSED BY THE NATIONAL ASSEMBLY
ON 17 AUGUST 1999, DURING THE EXTRA-ORDINARY
SESSION OF ITS 2nd LEGISLATURE.

PHNOM PENH, ON..tvireoeenenononannsas 1999.
"THE PRESIDENT OF THE NATIONAL ASSEMBLY.

NORODOM RANARIDTH.
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